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PREGNANCY HINDERS CAREER PROGRESSION 
 

Difficult to juggle highly paid executive roles with family 
 

CareerOne.com.au holds forum to explore these issues 
 
 
Women in Australia fear falling pregnant will stymie their career according to research 
released today by CareerOne.com.au. Almost two thirds of women believe becoming 
pregnant will have a negative impact on their career. 
 
The research also found three quarters of female respondents believe it is difficult to be in a 
highly paid executive role and raise a family.  
 
The majority of men (73 percent) don’t think parenthood has any impact on their chance of 
landing a promotion. 
 
In the lead up to a live panel discussion on career issues for women, CareerOne.com.au ran 
a series of surveys to gauge consumer sentiment on issues such as work/life balance, career 
progression and mentoring. 
 
Conducted by CoreData for CareerOne.com.au, the research also found:  

• 48 percent of women believe they have been passed over for job 
opportunities/promotions because of their gender     

• When asked why there are more men in senior ranks than women, most respondents 
stated it was because women weren’t perceived as “tough” enough for a senior role 

• Women are more likely to value assertiveness training than men 
• Men generally don’t think they need a mentor whereas women are more likely to want 

one. More than half of women stated that they wished they had a mentor compared to 
only 29 percent of men 

• Overall, 37 percent of men don’t think they need a mentor compared to only 16 per 
cent of women who share the same sentiment  

 
Commenting on the research, Kate Southam, editor of CareerOne.com.au said: 
 
“There is a strong message here for employers who do not champion family friendly policies – 
‘do more’. 
 
“We saw with the recent EOWA Business Awards that some of Australia’s biggest employers 
are striving for that female-friendly tag yet the perception amongst employees is that 
parenting is career poison for women. 
 
“A more positive message from the survey is how willing female employees are to develop 
new skills through training and mentoring compared to most blokes. 
 
“In our rapidly changing world of work it appears from the survey women are most open to 
developing new skills – another reason for employers to look at their family policies if they 
want to retain their female employees. 
 



“Employers also need to look at their workplace culture to ensure it is not biased towards 
male success. Nearly half our female respondents believed they were passed over for 
promotion because of their gender. That might not be the case but perception is everything 
when it comes to developing a strong employer brand. 
 
“For women, the message is also clear: develop skills around positioning yourself for 
promotion. It is up to each individual to make career development a priority.”     
 
Successful career strategies will be explored at a forum being held by CareerOne.com.au in 
Sydney today. 
 
Moderated by Ms. Southam the panel comprises of: 
 

• The Hon. Bronwyn Bishop MP 
• Tracey Spicer - Journalist, newsreader, media trainer, MC and keynote speaker 
• Di Ryall – Managing Director of Xplore, former Managing Director of Apple Australia 
• Karen Adamedes – General Manager of Sales, TrueLocal  
• Anthony Howard - Executive Coach 

 
-ends- 

 
For more information or further comment, please contact: 
 
Vida Redoblado – CareerOne.com.au 
T: 02 8114 7325 
M: 0401 435 309 
E: vida.redoblado@newsdigitalmedia.com.au  
 
The CareerOne.com.au research was based on two surveys carried out by CoreData for CareerOne.com.au – one 
attracted 679 respondents and the other 788 respondents. 
 
About CareerOne.com.au: 
CareerOne.com.au, one of Australia’s leading digital employment brands, is a 50/50 joint venture between News 
Limited and Monster Worldwide.  

CareerOne.com.au successfully integrates the print and online strengths of News Limited newspapers, News Digital 
Media and Monster.com, creating a leading recruitment service with national and international reach.  

With jobs listed on-site and an unrivalled collection of career advice, articles, and resources, CareerOne.com.au 
provides first-class information and support tools for people looking for jobs wherever they are at in their career 

CareerOne also provides advertisers a cost effective range of flexible advertising opportunities, including job listings, 
display and location based advertising and sponsorship of e-newsletters and job alerts. 

 


